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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SHRI AVBABAI TALI M SANSTHAS SANJAY
BHOKARE GROUP OF | NSTI TUTES

Name of the head of the Institution

Dr Annasaheb Changonda Bhagal i

Designation Director
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02332212990
Mobile no. 9371515384

Registered Email

director@bgimraj.org

Alternate Email

regi strar@bgimraj.org

Address Tilak Nagar , Mraj Sangli Road Mr aj
City/Town Mraj
State/UT Mahar ashtr a

Pincode

416410




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Ur ban

Financial Status private

Name of the IQAC co-ordinator/Director Dr Sayali Santosh joshi
Phone no/Alternate Phone no. 02332212989

Mobile no. 9923891558

Registered Email

director@bgimraj.org

Alternate Email

joshiss@bgimraj.org

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. sbginiraj.org/upload/fil
es/ NEW5/ agar %2018. 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. sbginiraj.org/upload/fil es/

Syl | abus/ Acadeni c¥20Dept ¥20Cal endar ¥20%
20EVENY202018- 19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 A 3.02 2017 30-Cct - 2017 29-Cct - 2022
6. Date of Establishment of IQAC 01-Jan- 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://www.sbgimiraj.org/upload/files/NEWS/aqar%2018.19.pdf
https://www.sbgimiraj.org/upload/files/NEWS/aqar%2018.19.pdf
https://www.sbgimiraj.org/upload/files/Syllabus/Academic%20Dept%20Calendar%20%20EVEN%202018-19.pdf
https://www.sbgimiraj.org/upload/files/Syllabus/Academic%20Dept%20Calendar%20%20EVEN%202018-19.pdf
https://www.sbgimiraj.org/upload/files/Syllabus/Academic%20Dept%20Calendar%20%20EVEN%202018-19.pdf

Awar eness program 23-Dec-2019 40
regardi ng NPTEL, SWAYAM 3
Awar eness program 13- Cct - 2019 30
regarding Intershal a 10
| gac neetings 10-Jun- 2019 20
1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2020 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Wr ked extensively towards academ ¢ excell ence which resulted into better
performance of students in university exans and al so had university rankers in
vari ous senesters

Qut cone based education is followed by the institute under the guidance and
Surveillance of the | QAC

Maki ng the teachers acquainted with the values of institutional accreditation and

t he new net hod of NAAC accreditation.

Revi ew of academ c achi evenents of each depart nent



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8586_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8586_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8586_Minutes.pdf

Participation in All
Accredi tation.

I ndia Survey of Hi gher

Education (Al SHE). Preparation of NBA

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Wor kshops 10 wor kshops arranged
I ndustrial Visits 18 visits done

GQuest Lectures 20 Cuest Lectures
Submi ssion of data to Al SHE Submi tted

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes

body ?
Name of Statutory Body Meeting Date
Gover ni ng Counci | 10- Dec- 2019

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 20- Jan- 2020

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

1. College Intranet: The foll ow ng
information is shared through intranet
to all the teaching and non teaching
staff: a. Notices and G rculars. b.
Exam nati ons Display of Internal Marks,
external Marks, old question papers,
Model Question papers, Invigilation
duties and exam nation schedul es. c.
Digital Library Open access to all
faculty and students. Digital library
consi sts of Journal, |EEE, ASME, ASCE
Journals, Digital Library Journals,




Syl | abus books, Lab Manuals, Min

Li brary Cat al ogue and ot her ebooks and
eJournals. d. Faculty can share data on
their Research Activities, through
intranet. 2.Canpus is connected through
WFi. 3.College Whbsite : The foll ow ng
information is displayed on the coll ege
website: a. Online fees paynent by
students. b. Notifications,
Instructions, circulars, results, Exam
schedul es for students are displayed on
col l ege website. c. Departnental
related information is displayed under
each departnmental link. d. Information
related to Placenents, alumi,

i nfrastructure and achi evenents are

di splayed. e. Bulk SMss are sent to al
faculti es and students through software

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

As our Institute is affiliated to Shivaji University Kol hapur for Final Year
Engi neering & MBA also affiliated to Dr. Babasaheb Ambedkar Technol ogi ca
Uni versity (BATU) for First Year, Second Year, third Year Engineering. W
follow the syllabus prescribed by university for all UG and PG progranmes. W
foll ow the academni c cal endar provided by the University. Al so the Cal endar of
Activities and Acadeni c Cal endar are prepared and published at institute |evel
for every senester. Al faculty nmenbers naintain Acadenic Diary and Course File
for every course in the curriculum Director receives inputs from | QAC, HOD,
Academ ¢ Coordi nators and Departnental Advisory Board. Based on these inputs co-
curricular and extra-curricular activities are planned. Each depart nent
prepares their academ c cal endar according to institute academ c cal endar.
Director conducts a common neeting with all HODs before comrencenent of every
semester. Students are made aware of conmencenent of senester through conmon
noti ce and SMS. As per the prescribed syllabus of the University, HOD allocates
the teaching load to faculty menbers who prepare their course plan in-line with
the departnental acaden c cal endar. Individual faculty prepares unit-w se
course plan before the conmencenent of senester. The detailed course file with
COPO- PSO nmapping is prepared by each faculty nmenber. Schedul e of internal
external and project exam nations are displayed on notice board fromtine to
time. The effective inplenmentation of curriculumis ensured by suppl enenting
cl assroom teaching with expert lectures, semnars, mni projects, in-house and
i ndustry supported projects, industry visits, industrial internships, hands-on-
sessions, tutorials, case studies, e-learning, NPTEL |ectures, technical quiz,
assignnents, internal tests etc. | AC ensures the progress of syllabus coverage
every fortnight. Defaulters list is displayed every nonth and schedul e for
nmakeup cl asses are prepared and executed. SMS are sent to the parents of
defaul ter students. Students’ feedback is taken online once in senester.
Conti nuous assessnent for Practical, Termwork, Projects, Sem nars, interna
exam nation, assignnment evaluation is being continuously nonitored by AC
Acadenic audit is the part of the teaching | earning process which is revi ened
by the academi c conmittee.




1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

NI L NI L

Dates of Duration
Introduction
Ni | 0

Focus on employ Skill
ability/entreprene  Development
urship
NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Nill

NI L

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

Tel econmuni cati on

CBCS CBCS/Elective Course System
BTech Mechani cal 01/ 07/ 2019
BTech Civil 01/ 07/ 2019
BTech El ectri cal 01/ 07/ 2019
BTech Conput er 01/07/ 2019
BTech El ectronics & 01/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Let’ s Make Robot 22/ 07/ 2019 50

One day Wirkshop on 13/ 09/ 2019 77
AUTCCAD

Training Programin 05/ 10/ 2019 42

Machi ne Learning with

Pyt hon

Qui z on Concrete 27/ 05/ 2020 96

Technol ogy
Webi nar on sol ar ener gy 18/ 08/ 2020 67

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BE Mechani cal 136
BE Givil 57
BE El ectri cal 42




BE Conput er Sci ence 60

BE El ectronics & 35
Tel econmuni cati on

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The purpose of this Policy is to provide a framework for obtaining, sunmmarizing
and docunenting information on student and stakehol der perceptions of the
quality and effectiveness of the Institute’s curriculumfor use in program

eval uation, accreditation and other academ c quality assurance processes and
activities. The scope of this Policy covers all the progranms run by ATS s
Sanj ay Bhokare Group of Institutes Mraj. Specifically, this Policy provides a
framework for: 1. Monitoring and inproving the quality of students’ | earning
experiences through the tinmely collection, analysis and reporting of student

f eedback concerning teaching, |learning and assessnment. 2. Providing students
and stakehol ders with the opportunity to actively participate in the continua

i nprovenent of programs. 3. Recogni zing, documenting, supporting and extendi ng
good practices for effective inplenentations of curriculum provided by
affiliating University. 4. Ensuring the provision of information to students
and stakehol ders regardi ng the consideration of feedback collected over tine,

i ncluding actions taken to address concerns raised in any feedback received.
Responsibilities « The Academ c Coordinator is responsible for the collection,
anal ysis and reporting of stakehol der feedback relating to academ c progranms. -
Coordi nation of responses to feedback will be the responsibility of the Heads
of Departments. Policy Provisions General Provisions ¢ Al students and

st akehol ders have the opportunity to provide feedback. « Student feedback is a
core conmponent of program eval uation but feedback is also sought from Al umi,
Graduates, Parents, Industry partners and Academnic peers. ¢ Feedback processes
will be systematic, rigorous and respectful of the rights of students and staff
and will incorporate strategies to maximze student participation. ¢ Collecting
Feedback: ¢ The Institute seeks student feedback in a formwhich can be
captured, analyzed and reported every tine a course is delivered through course
end survey. ¢ A core set of questions will formthe basis of a survey depl oyed
to systematically evaluate teaching and learning in all UG courses. Actions on
summari zed feedback: ¢ Al the feed backs received fromvarious stakehol ders
are sunmarized and analysis is carried out at departnent |evel. o
Recomendati ons recei ved fromthe heads are di scussed in HODs neeting and
forwarded to managenent for approval/sanctions. The whol e objective of this
policy is effective inplenmentation of Curriculumfor better |earning and

conti nuous inprovenent of the processes and practices.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile




2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MVBA MBA 30 30 30
BTech Comput er 30 22 16
Engi neering
BTech El ectronics 30 10 3
and Tel econmuni
cation on
Engi neeri ng
BTech El ectrical 30 10 3
Engi neeri ng
BTech G vi l 30 22 17
Engi neeri ng
BTech Mechani cal 30 6 6
Engi neeri ng
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 45 30 56 4 2

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
60 60 14 18 18 10

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Student mentoring system is an interactive activity conducted for students to regular updating of problems
/queries faced by them. Mentoring helps to shape an individual’s beliefs and values in a positive way. There are
many benefits of mentorship in student development that includes communication, interpersonal relationship,
technical, verbal, motor and leadership skills along with creative thinking and motivating students for
extracurricular activity. It is well understood by faculty through mentor meeting which carried out for every month.
The process of mentoring includes appointment of teachers as mentors to the batch of 15 to 20 students of each
class. For every semester meeting are held by faculty with students, for that mentor mentee ratio is nearly 1:18.
Mentor teacher is in regular touch with their mentee (students). Problem discussed in meetings and reports of all
mentors are collected by mentor coordinator. Mentor represents all queries in meeting with HOD and it is further
conveyed to director sir for further action. Mentor usually discusses on career planning and opinions on various
career track, discuss about oral exams, project thesis, job interview etc. The student is counseled in the
necessary areas/ issues where he/she needs mentoring. .Through counseling, individual can explore




alternatives, build on individual strengths and develop new skills. The Mentoring activity at SBGI is helping the
students for overall comprehensive development.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

969 60 1:16

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

60

60

0

0

3

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Ni | Nill Ni |
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
VBA VBA Fi nal 07/ 10/ 2020 24/ 11/ 2020
BE Comput er Fi nal 02/ 11/ 2020 11/ 11/ 2020
Engi neeri ng
BE El ectronics Fi nal 02/ 11/ 2020 11/12/ 2020
and Tel ecomuni
cation
Engi neeri ng
BE El ectri cal Fi nal 02/ 11/ 2020 11/ 11/ 2020
Engi neeri ng
BE G vil Fi nal 02/ 11/ 2020 11/11/ 2020
Engi neeri ng
BE Mechani cal Fi nal 02/ 11/ 2020 11/ 11/ 2020
Engi neeri ng

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Cont i nuous assessment and evaluation help to inprove the quality to ensure that
the student neets up with the prerequisites expected of a graduate. The coll ege
has been affiliated to the DBATU and it adheres to the norns prescribed by the
uni versity. The university has both internal and external evaluation to assess
t he students on various aspects. The students are inforned of the internal and
external assessnent system at the begi nning of every acaden c year through
orientation program The eval uation process includes conducting predeclared




witten tests and other nethod varies fromclass room di scussi ons, student
sem nars, presentations, quiz, etc. The tests will be conducted for 40 marks as
stipulated by the university norns as CA1(10marks), CA2(10marks) And M dterm
test (20marks) cal cul ated as the internal marks. For practical continuous
assessnent (CA) is carried out for 60Marks based on student’s perfornmance and
attendance. The students are encouraged to use all the search tools either from
the internet or by visiting libraries to think beyond their prescribed text
books and explore the plethora of know edge awaiting them The eval uation and
assessnent system adapted by the university and the college is geared toward
mappi ng the individual capabilities of the students to identify the witten and
oral expression, conprehensiveness and accuracy of information. The coll ege has
i ncreased the benefits to the students by adhering strictly to the vision and
m ssion of the institution and inproving the quality of the students by the
continuous internal evaluation has been the central force behind it.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institute follows to the Academ ¢ Cal endar prepared according to the
cal endar provided by University. Every year we prepare the academ c cal endar
for the institute and al so a departnent wi se activity schedule for snooth
functioning. This guarantees that the curriculumis inproved through rel ated
activities |ike gust lecture and industryinteraction. For this academc
cal endar was prepared and followed for conduct of exam nation and ot her
activities. The acadenic cal endar is displayed on the institute website and
al so shared with the head of the departnents so as to guarantee proper
execution. Being an institute affiliated to Shivaji University/ BATU we follow
t he academ c schedul e provided by the university. The Institute then prepares
their own academ c cal endar for various progranms which follow the
timelines/guidelines and acadeni c schedule of the affiliating University as
well as Institute. Generally, the Shivaji University/ BATU give advices on the
following in their academ c schedule, along with annual cultural and sports
neet schedul e. ¢ Begi nning of the academ c sessions. ¢ Last working day of the
semester. ¢ exam nation schedule. ¢ Annual Sports neet ¢ Annual cultural Fest -
theory and Practical exam nation schedule. ¢ Vacation schedule. The sane
academ c calendar is distributed on institute’'s website before the comencenent
of every acadenic year. Considering the academ c cal endar, each depart nent
functions according to the teaching plan prepared at the departnent |evel.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://sbginmiraj.org/civil-engineering
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
VBA MVBA VBA 28 28 100
El ectri cal BE El ectri cal 41 41 100
Engi neeri ng Engi neeri ng
Conput er BE Conput er 40 39 97.5
Engi neeri ng Engi neeri ng
BE 34 34 100



http://sbgimiraj.org/civil-engineering

El ectronics
and Tel ecomm
uni cation
Engi neeri ng

El ectronics
and Tel ecomm
uni cation
Engi neeri ng

Engi neeri ng

Engi neeri ng

Mechani cal BE Mechani cal 136 136 100
Engi neeri ng Engi neeri ng
Civil BE Givil 57 57 100

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ww\. sbaimraj.ora/upload/fil es/engi neering/ FE/ St udent ¥20sati sf acti on

Y20sur veyY%R0( ATS¥20SBGE %202019- 20) . pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI L 0 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

system nodel i ng and sol ar
policies

Intell ectual Property Mechani cal Engi neering 22/ 05/ 2020
Ri ght s(Webi nar
Online FDP on El ectrical El ectrical Engineering 17/ 07/ 2020

I ndustry 4.0 Data
Anal ytics and Di sruptive
Technol ogi es.

ETC Engi neering

26/ 05/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nill

No file upl oaded.

3.3 — Research Publications and Awards



https://www.sbgimiraj.org/upload/files/engineering/FE/Student%20satisfaction%20survey%20(ATS%20SBGI%202019-20).pdf
https://www.sbgimiraj.org/upload/files/engineering/FE/Student%20satisfaction%20survey%20(ATS%20SBGI%202019-20).pdf

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

NI L

NI L

NI L

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI

L

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)

I nt er nati onal Mechani cal 5 1.5

I nt ernati onal El ectri cal 10 0

I nt er nati onal El ectroni cs 10 2

Tel econmuni cati on
I nt er nati onal Conput er Sci ence 11 0
I nt er nati onal Clvi l 3 2

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

NI L

0

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
00 0 0 Nill 0 0 0
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
\V/gn VMSET 2020 2 5
Producti on | Mahesh A Assi st ant
of bi ogas Bot e Pr of essor
with
aquatic
weed wat er
hyaci nt h
and devel o
prent of
briquette
maki ng
machi ne



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/8586_Bibliometrics_1609304311.xlsx

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Nill 0 0 0 0
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number

participated in such
activities

of teachers

Number of students
participated in such
activities

00

00

0

0

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Street play
conpetition

Tr ophy

Local

30

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Gender |ssue ATSs SBA Guest lecture 5 80
M RAJ on “Wonen’ s
heal th issues
and diet”.
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Advances in PLC
progr am

20

Institute

10

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/8586_Faculty_participation_1609304469.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/8586_Extension_1614746173.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/8586_Students_in_extension_1614746437.xlsx

pr oj ect 00

wor k

Pr oj ect
Vor k

Nill Nill 00

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

Ni khil Anal yti cal 23/ 05/ 2019 Visit, training, 30
Resear ch pl acenent,
Laboratori es, i nternship

Sangl i

Swadhin Urja 03/ 06/ 2020 Visit, training, 20
Associ at es, Sangl i pl acenent,
i nternship

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

10

7

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with W-Fi OR LAN Exi sting
Vi deo Centre Exi sting
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SLI M Ful |y SLIM 213.2.0 2014
4.2.2 — Library Services

Library Existing Newly Added Total

Service Type
17992 7708454 44 19101 18036 7727555

Ref er ence

Books

e- Books 1200 0 0 0 1200 0



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/8586_Linkages_1614847448.xlsx

Jour nal s 54 83809 0 0 54 83809
e- 1 13570 0 0 13570
Journal s
Di gital 1 13570 0 0 13570
Dat abase
CD & 1874 0 26 0 1900 0
Vi deo
Li brary 2 140318 0 10000 2 150318
Aut onmat i on
O hers(s 1 50000 0 0 50000
peci fy)
Text 15835 5603577 278 159987 16113 5763564
Books
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
0 NI L NI L Ni |l
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 526 15 526 0 1 1 45 0
g
Added 0 0 0 0 0 0 5 0
Tot al 526 15 526 0 1 1 50 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

DELNET

http://164.100.247. 30/

NDL

https://ndl.iitkgp.ac.in/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/8586_e-content_by_teachers_1614747439.xlsx
http://164.100.247.30/
https://ndl.iitkgp.ac.in/

40 14. 36 115 105. 27

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Physical facilities The physical facilities including Laboratories,

Cl assroons and Conputers etc. are nade available for the students in the
col l ege. The cl assroonms boards and furniture facilities are utilized regularly
by the students for academ cs but sonetine it is also nade available for the
ot her governnental and the nongovernnental organizations for conducting the
exans |i ke CET, Recruitment etc during holidays and Sundays if not in use for
the said period. The maintenance and the cl eaning of the classroons and the
| aboratories are done regularly by our supporting staff and toilets, bath roons
and circulation area will be cleaned the external maintenance contract support.
The col |l ege garden is nmai ntained by the gardeners (Mlis) appointed by the
institute. The coll ege has adequate nunber of the computers with 50 MBPS
i nternet connections and the utility software distributed in office,
| aboratories, library, departnments etc. Al the stakehol ders have equal
opportunity to use these facilities as per the rules and the policies of the
institution. The central conputer |aboratory connected in LAN is open for the
students as tinme permts them The office conputers which are al so connected
through the LAN is consisting of the office software nmaki ng work easier and
systematic are restricted their use only to the appointed office staff. The LAN
facility is also provided in the library and configured with the library
software. The departnents and staff can nmake use of the conputer systemwth
internet at their seating places in addition that majority of the staff has
their own [aptops and the internet providing instrunments. Mintenance of
Li brary Autonation Software is maintain by departnental staff. The |ICT Smart
Cl ass Roons and the rel ated systens are maintai ned by departnmental supporting
staff. The coll ege website has maintained regularly by Pioneer |Infoworld,
Mraj. The AMC of CMS Software is nade with said agency. The nai ntenance of
UPS, the Generator and plunmbing is regularly done by outside vendors Academn c
and Support Facilities The academic facilities like library, |abs, class roons,
tutorials, smart class roons, LCDs, conputers, internet connection and
equi prent’ s are adequate for smooth conduction of regular academ cs by our
faculty and staff menbers. Further to strengthen acadenmics, we initiated and
working with the start up cell, incubation cell, smart hackathon, EDC, 11PC,
MSSDS, unnat bharat abhiyan and conpetitive examcell etc. Accession to library
is permitted to all the students and book banks are al so provided. A provision
of the budget for the library maintenance is made by the coll ege managenent.
The activities |ike funmigation and keeping library clean is done frequently by
library staff. The support facilities |ike sports (Indoor and Qutdoor) and the
ot her platfornms supporting overall devel opnent of the students through NSS. is
open not only to the college students but also to all the stakeholder in the
surrounding with prior permssion of the authority through social interaction
cell (SIC. The sport departnment is having adequate infrastructure consisting
of the Indoor Hall and the 400 neter running track. Maintenance of that
facility is done through SIC

https://www.sbgimiraj.org/upload/files/INEWS/IQAC.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Managal t ai 25 100000
frominstitution Bhokar e Schene



https://www.sbgimiraj.org/upload/files/NEWS/IQAC.pdf

Fi nanci al Support
from O her Sources

a) Nati onal

Freeship 800

29629406

b) I nt ernati onal

NI L 0

0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Techni ques

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Soft Skills 03/ 02/ 2020 105 | Rise Training
Interview Institute Sangli

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 125 0 0 0
Conpetitive
Exans
sessi on by
Ekl avya
Acadeny
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
4 3 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Grey Atom 461 32 Nill 0 0
, TCS , Tech
Mahi ndr a
, Prasadi ti ,
Dhoot
Transm ssi on
, Vphr ase
Anal yst Pvt
Ltd ,

Mt hi conp



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/8586_Development_Schemes_1614748059.xlsx

, Pinclick
Property
Advi sor
, Si ddharth
Aut o

Engi neers

pvt |td
. Byj us

No file upl oaded.

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 1 BE COVPUTER M T Pune VBA
SCI ENCE &
ENG NEERI NG
2020 1 BE ClviL SANJAY M Tech
GHODAWAT Construction
UNI VERSI TY, Managenent
ATl GRE
( KOLHAPUR)
2020 1 BE Mechani cal M Tech
RI T, I sl ampur Desi gn
Engi neeri ng
2020 1 BE Mechani cal Wal chand M Tech
Col | ege of Producti on
Engg, Sangl i Engi neeri ng

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Any O her

2

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Annual

Sports

Col | ege

300

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international

level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 AAKAR Nat i onal Nl Nl ETC Muzam |
2K19 G rgave
W nner



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/8586_Qualifying_1614844698.xlsx

2020 Nat i onal Nl Nl ETC Muzam |
Di scovery G rgave
20 ADCET
Runner up
2019 Eco- Nat i onal Nill Nill ClVIL Vi nayak
Concrete sutal e
Cube Conpe Onkar
tition 2nd Khar ade
Rank Akshay
Pat kut e
Pooj a Kol i
2019 Eco- Nat i onal Nl Nl ClVIL
Concrete Shr eedhar
Cube Conpe Pot dar
tition 3rd Akash Chan
Rank danshi ve
Tayyab
Pat han
Si ddharth
Mal i
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The students have representation in the followi ng acadenm ¢ and admi ni stration
bodi es: ¢ Class Representatives ¢ Magazi ne Comrittee ¢Departnental Societies /
Associ ati ons Mechani cal Engi neering Student Association (MESA) El ectronic and
t el ecomruni cati on organi zati on of students (ETOS) Student’s Perky Association
of Civil Engineering (SPACE) Association of Conputer Engineering Students
(ACES) * Anti ragging Comittee ? Student Counci l

5.4 — Alumni Engagement
5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Registration No. Is: F-17510 Sangli (Maharashtra 17/16) It's a conmttee if
15 menbers. M. Rajasram Thigale is President of association, M. Vishvesh
Joshi is Vice President, M. Amar Jandade is secretary and M. Mangesh Lavate

is Treasurer, other alumi are body nenber (11)

5.4.2 — No. of enrolled Alumni:

272

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :
? Meeting conducted on 1/11/2019 ? Meeting conducted on 1/10/ 2020

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership
6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)
1) Academic systemis nonitored through follow ng hierarchy a) Director

b) Head




of Departments c) Departnental

Pl acenent O ficer

Acadeni ¢ Co-ordi nator 2)
Interaction is decentralized in follow ng manner a) Director

Industry Institute
b) Training and
c) EDC Coordi nat or

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Human Resour ce Managenent

Human Resource Managenment In this
academ c year, UGC selection interviews
were conducted for all vacant posts
i ke category posts, asst. professor,
associ ate and professor posts in each
program (branch) of the institute and
accordingly faculties are recruited

Adm ssion of Students

1. Students are adnmitted to the
institute through CAP rounds. 2. The
seats are allotted and filled by DTE as
per the norns (Adm ssions are
di versified)

I ndustry Interaction / Collaboration

1. Institute has departnment w se
i ndustry interaction (MOUs) through
whi ch BE students got projects of their
respective programnms, MBA student go for
50 days project work in the industry.
2. Industry interaction has helped in
the i nprovement of curriculum 3. MU
wi th Design Tech. by Mechani cal
Depart ment .

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Li brary, I CT and Physi cal
Infrastructure / Instrunentation Every
year budget for library is sanctioned
by the managenent according to the
i ncreased i ntake and requirenent of
addi ti onal books, journals and
ejournals. Al the requirenments of
digital library are fulfilled by the
institute. Library awareness prograns
are arranged by the library coordi nator
for faculty/students at regul ar
i nterval s.

Research and Devel opnent

1. Encouragenent is given to
faculties for doing PhD. 2. Financial
support is provided by the nanagenent

for presenting research papers in
conferences, semnars etc. As well as
duty | eaves are given for attending
sem nars, conferences, STTP' s etc. 3.
Incentives are given for the
publication in referred journal. The
policy regarding incentives to be given
to the faculties for project fetched by
themis also formed. 4. Establishnment




of advisory board that can help in the
devel opnment of R and D cell

Exam nati on and Eval uati on

1. Two internal Continuous Assessnent
Tests are conducted as per the
Uni versity question paper pattern. Term
work (I nternal marks) is based on
Conti nuous Assessment Tests marks. 2.
Merit schol arships are given to class
wi se toppers of each branch. 3.
Awar eness | ecture of new exam and term
wor k software inplenmentation for
nont eachi ng staff by Shivaji
University. 4. A nmdtest and a
prelimnary test was conducted for MBA
| and Il students for preparing them
for the final exam nation. As per the
gui delines the scores in the tests were
considered for internal assessment of
Students. 5. Apart fromthe internal
test students were eval uated on the
basis of their performance in the field
assignnents |ike mni-projects, live
projects, Seminars and presentations

Teachi ng and Learni ng

The institute’'s prime focus is on
hi gh academni c performance, through
out cone based | earni ng and eval uati on
process. 2) Learning is nmade student
centric through series of |ectures,
sem nars, presentations and industrial
visits. 1 QAC helps to maintain and
sustain quality paraneters of the
institute in every aspect of acadenmi cs.
3) For the effective teaching |earning,
the process defined is as follows: 4)
Preparati on of cal endar of event and
cal endar of activities, preparation of
course file by individual faculty,
preparation of course plan (course
wi se), maintaining the acadenic diary
t hroughout senester, weekly report of
syl | abus coverage, nonitoring of
nonthly attendance, result analysis of
internal tests (CA 1l and I1) and final
exam acadenic Audits. Departnent w se
annual reports are placed before AAC
(Academ ¢ Advi sory Council) and GB
(Governi ng Body) nenbers and are
approved by them Their val uable
suggestions are accepted and
i npl emented. 5) Facilities required for
the use of ICT are provided by
managenent. 6) Project exhibition
conpetition for BE students. Prizes are
given for best project. 7) Funding is
provi ded for selected projects. 8) Best
outgoi ng student is identified every
year from both faculties of engineering




as well as managenent. 9) Effective
noni toring of academ c processes.
Acadenic audit is arranged once/tw ce
in a semester. 10) As per the result
anal ysis of previous year, strategies
are devel oped at the begi nning of
semester for inproving the result. Al so
after the final result, renedia
cl asses are arranged for slow | earners.
11) Additional remedial/problem solving
| ectures/study hours for FE students
wer e conducted. 12) The MBA students
were given nore hands on exposure
t hrough case studies, role plays, group
di scussions, Industrial visits and
inmportantly the two nonths Sumer
I nternshi p Progranmme which is nandatory
for all students

Curri cul um Devel opnent

The Engi neering Programe is
affiliated to DBATU University and MBA
Programme is affiliated to Shivaji
University. The institute does not have
academ ¢ aut onony and thus has to abide
by the curricul um desi gned by the
respective Board of Studies and
academ c council of the Affiliating
Uni versity. However, the Faculty is
encouraged to add value to the existing
courses by way of Val ue Added Trai ni ng,
bri dge nodul e courses for their
respective subjects. This applies for
every departnment. The di scussions are
held in the departnental neeting for up
gradation of the curriculum and those
i nputs are given in the workshops
arranged by university. Wightage for
practical sessions is the highlight of
t he syl | abus.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

The administration of SBA is the
responsibility of the Director who is
directly accountable to the parent
body. The Trust controls and plans the
finance and approves the schenes of
devel opnment. DI RECTOR The Director is
i nvol ved in the inplenentation of the
pl ans of the Institution. He ensures
that regular day to day operations are
properly conducted, through feedback
fromCell coordinators, teaching and
nont eaching Staff. DEAN Day to day
academ c nonitoring of all departnents
research proposal , Co-curricular and
extracurricular, fortnight report of
all departnments, equipnent’s and




furniture’ s requirenent of all
departnents, |eave forwarding,

Assi stants during Al CTE, DTE University
conm ttee visits, Internal exams and
termwork Assessnent, FDP, |ndustri al

visit , IlP, EDC etc., Load

Cal cul ations for Faculty, nonteaching,

Requi renent of Teachi ng and nont eachi ng

of all departnents. HEADS OF
DEPARTMENTS The Heads of Departnments
ensure that the plans conmunicated to
them by the Director are inplenented
systematical ly.

Pl anni ng and Devel opnent

Institution Website avail able on the
net, time to tine update has been done
so that all can access the facilities

avai |l abl e

Fi nance and Accounts

Separate departnent exists to handle
the finance and accounts. Every
quarterly yearly necessary auditing is
done by the certified chartered
accountant. All necessary governnent
reports have been sent to the concerns

St udent Adm ssion and Support

Admi ssi on process i s done through the
DTE and admi ssion regulatory authority
by the state governnent. Prospectus and

admi ssion formis given to the
students.

Exam nati on

Term end and senester exans are
conducted as per the norns of the
Shivaji University and BATU. All the
requi red assi stance for the exam nation
is given to the students

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 NI L NI L NI L Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 Nill Nill Nill Ni Il Nill Nill




View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Onli ne FDP on
1 OT, | ndustry
4.0 and
di sruptive
t echnol ogy By
DBATU

05/ 05/ 2020

10/ 05/ 2020

06

Online FDP on
conmuni cati on
and | CT By
DBATU

05/ 05/ 2020

10/ 05/ 2020

06

3 days
national |evel
FDP on online

col | ege
managenent and
onl i ne content
creation tools

30/ 04/ 2020

02/ 05/ 2020

03

Skills and
Car eer
Prospects for
Civil
Engi neeri ng

06/ 07/ 2020

08/ 07/ 2020

03

Wor kshop on
Mental health
during COVID 19

06/ 05/ 2020

10/ 05/ 2020

05

Lat ex

27/ 04/ 2020

02/ 05/ 2020

06

Ampl i fying
Proficiency in
advanced G vi l

Engi neeri ng

27/ 07/ 2020

31/ 07/ 2020

05

Conmuni cati on
and | CT

05/ 05/ 2020

10/ 05/ 2020

06

I nt roducti on
of
Accreditation
Mechani sm and
NBA Approach

11/ 05/ 2020

15/ 05/ 2020

05

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

26

44

10

49



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/8586_Development_training_programmes_1614748901.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/8586_Training_Programmes_1609228127.xlsx

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

P F / Insurance P F / Insurance St udents | nsurance,
Book Bank Facility

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institute is applying the going concern fundanmental accounting concepts. The
expendi ture and revenues in financial year are recogni zed actual basis i.e.
expenditure as they are incurred. Internal audit is followed on quarterly basis
as well as statutory audit followed on yearly basis. Institute is maintains
dead stock registers as per the norms. Fixed asset are booked on historica

cost basis and addition to fixed asset are made and accounted inclusive of al
taxes basis. Depreciation rates are used as given in the second coloring of the
appendi x |, under incone Tax Act 196. The depreciation is charged by witten
down val ue nethod on the opening witten down value of the audit.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni I 0 0

No file upl oaded.

6.4.3 — Total corpus fund generated

100000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academni ¢ Yes Dr Shel ke Sir Yes Princi pal (D.
Phar macy)
Adm nistrative Yes Li maye Yes Accounti ng
Company, Sangl i firm

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parents Meet, Monthly neeting and Awareness of new academi c initiatives

6.5.3 — Development programmes for support staff (at least three)

Conmput er Awareness Program Digital Paynent, Digital Awareness

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Excellence Awards for Teaching and Non Teaching Staff 2. Startup and
I nnovation Cell 3. Centre of Excellence (Autonation)

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification No




d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Ext er nal 03/ 12/ 2019 03/ 12/ 2019 03/ 12/ 2019 40
Audi t
2020 I nt errnal 21/ 06/ 2020 21/ 06/ 2020 21/ 06/ 2020 35
Audi t

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Wonen Heal th 01/ 12/ 2019 01/ 12/ 2019 80 10
| ssues and Di et
Felicitation 16/ 12/ 2019 16/ 12/ 2019 5 5
of University
Toppers
Seni nar on 31/ 12/ 2019 06/ 01/ 2020 100 100
Road saftey
Bl ood 28/ 12/ 2020 28/ 12/ 2020 25 30
donati on canp
Lecture on 31/ 12/ 2020 31/ 12/ 2020 50 5
sexual
har assnent

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

street |ight

a. | nplenentation of

S C.

“No vehicl e day”
Provi sion of wi ndm ||

once in a week. b. Provision of solar
for electricity generation

7.1.3 — Differently abled (Divyangjan) friendliness

differently abl

devel opnment for

ed

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes
Provision for lift Yes
Ranp/ Rai | s Yes
Braille Yes

Software/ facilities

Rest Roons Yes
Scri bes for exam nation Yes
Speci al skill Yes




student s

Any other simlar Yes 5
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 22/ 07/ 2 1 Jal Water c 60
019 di was onservat i
on

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Mai nt ance of Discipline
and Good conduct

St udent

by

02/ 06/ 2019

Qur institute used code
of conduct prepared by
uni versity which was
publ i shed on 6/09/2016.
In our institute nunber
of activities are carried
out to percolate human
val ues in students and to
buil d soci al
responsibility,
| eadershi p such as Self
def ense Program
I nternational Whnen’s
Day, Water conservation
and biodi versity, Pulwama
Fund Col | ection, Swacchta
Bhar at Abhi yan, Bl ood
Donati on Canp, Kargi
Vijay D was,

I nternati onal Yoga Day.
Uniformis conpul sory for
students on specified
days of the week and
during exam nation . Al so
committees are forned to
mai ntai ns freedom of
t hought, accountability
and transpi erce such as
vi shakha commi tt ee,

f eedback anal ysi s
commttee etc., Students
handouts are nade

Responsibilities

15/ 06/ 2019

All faculties are given
job responsibilities

7.1.6 — Activities conducted for promotion of universal Values and Ethics




Activity Duration From Duration To Number of participants
I nt ernati onal 21/ 06/ 2020 21/ 06/ 2020 55
Yoga Day” in
col | ege canpu
Mahila Din 08/ 03/ 2020 08/ 03/ 2020 70
Gandhi Jayanti 02/ 10/ 2019 02/ 10/ 2019 60
Nati onal Ekta day 31/10/ 2019 31/10/ 2020 56

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Provision of solar street lights 2. Provision of Solar water heater 3.
Provision of windm Il for electricity generation 4. |nplenmentation of “No
vehicle day“ twice a nonth in college canpus 5. Follow ng paperless transaction
i n academi cs

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Inplenmentation of “No vehicle day” twice a nonth in college canpus Any type
of private fuel driven vehicle should not be driven by the college faculty and
students during the journey to the college. 2. Inplenentation of “Proctor
Systemi for nmonitoring of students In this system behind every 20 students a
single proctor is appointed for their continuous assessnent regarding their
acadeni cs and day to day attendance in the college as well as their probl ens
are entertained at personal |evel by each proctor and subsequently those are
sol ved under the guidance of respective HOD

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww\. sbginiraj.org/social -aspects

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

| mpl enent ation of “Proctor Systeni for nmonitoring of students In this system
behi nd every 20 students a single proctor is appointed for their continuous
assessnent regarding their acadenics and day to day attendance in the college
as well as their problens are entertained at personal |evel by each proctor and
subsequently those are sol ved under the guidance of respective HOD.

Provide the weblink of the institution

https://ww. sbginiraj.org/discipline-and-conduct

8.Future Plans of Actions for Next Academic Year

Institute has been initiating and inplenmenting various activities to assure and
i nprove quality in the different aspects of academi cs, co curricular and
extracurricular activities, faculty devel opnent. Another aspect, institute is
focusing is social exposure to students and faculty by conducting extension
activities. In view of the vision, mssion and core values, institute has planned
for following initiatives.1l. To apply for NBA Accreditation for UG progranms 2.
Organi ze nore community service activities to contribute to the wellness of the
society Institute is planning to Organize nore comunity service activities to
contribute to the wellness of the society. Along with NSS unit, departnents are
i nvol ved in the organi zation of different social activities. 3. Firmup



https://www.sbgimiraj.org/social-aspects
https://www.sbgimiraj.org/discipline-and-conduct

col l aborations to bridge the gap between acadenia and industry. Industry is the
maj or stake hol der of technical institution. Continuous interaction between
technical institution and industry is an essential requirenent to enhance an
enpl oyability of engineering graduates. Institute has been in association with
various industries and providing very good industrial exposure to the students.
In order to sustain and enhance the interaction with the industries, Institute
has planned to focus on interaction with industry with the involvenent of every

faculty and students as well. Al so, planned to firmup association with industry
by signing MoU for formal collaboration. Mdre focus through interaction wth
industry will be to notivate students for industry sponsored projects, for

i ndustrial internships.4. Digitization of library Major activities in library are
digitized. To enhance the smooth functioning of library, institute has planned to
i mpl ement Radi o Frequency ldentification (RFID) and patron traffic counter

system 5. To obtain autononpbus status Institute has taken first step by
obt ai ni ng grade “A” by NAAC. Further to this, Institute has planned for
accreditation of eligible undergraduate courses and next step planned is to go
for obtaining autononmous status with getting recognition as institute of

excel lence. 6. Intensive training for preparing students for conpetitive

exam nations Recently, Institute has fornmulated commttee for conpetitive

exam nations. This commttee will work for providing support to students willing
to prepare for various conpetitive exam nations and for creating conducive

envi ronment for students for the same. 7. To pronote entrepreneurship and

i nnovation through skill devel opnent. Institute has devel oped “Entrepreneurship
and Skill Devel opment Cell” and planning for enhanced activities in this area.
Skill devel opnment will be the focused area for enhancing enployability of

students. Institute provides inclusive technical education to all deserving
students. Institute provides holistic education to develop skills , know edge and
val ues through well structural curriculum.
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